
28.	 Employment benefit liability (continued)

The provision for management incentive bonuses is payable at the end of September 2014, whilst the remaining provision for 
staff is payable at the end of December 2014 as part of a salary restructuring arrangement based on their cost to company. 
The provisions are primarily in respect of leave pay to be settled in the next financial year.

Analysis of employee benefit liabilities:

GROUP 

June 2014
R’000

GROUP 

June 2013
R’000

COMPANY

June 2014
R’000

COMPANY

June 2013
R’000

Current portion 90 119 96 358 – 9 081

29.	 Revenue
GROUP 

June 2014
R’000

GROUP 

June 2013
R’000

COMPANY

June 2014
R’000

COMPANY

June 2013
R’000

Administration fees 1 105 576 1 035 148 – –

Health risk management fees 664 606 605 072 – –

Management fees 10 350 11 922 – –

IT revenue and other 177 728 118 188 – –

Total revenue 1 958 260 1 770 330 – –
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